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GENERAL INTRODUCTION 


The wide spread interest in religious education is expressing itself ina 
demand for better leadership. Progress in the church's program cannot advance fart}. 
_ hor faster than the vision end ability of those charged with the responsibility of 
leadership. Fortunately, an increasing number of better trained workers is being 
procured by the church, Moreover, the church is taking greater interest than ever 
before in discovering and training its leadership during youth. In their enthusiasm 
and eagerness for service, young people are most willing to pay the price for intelli 
gent and constructive leadership. Large: numbers are enrolling in summer conferences 
and in other types of training agencies, 


1. The High School Leadership Curriculum, In order to provide definite 
and systematic training for youth the International Council of Religious Education 
has tentatively outlined a leadership curriculum having the needs of youth particular 
ly in mind. This wrriculum is the first unit of a graded program of leadership 
training, and is intended primarily for young people of the senior age group of the 
church school. In this High School Curriculum adolescents are introduced to the bas: 
experiences, principles, and skills of leadership. It lays the elementary founda- 
tions upon which to build the more specialized types of training provided in the 
Standard Leadership Curriculum. * 


The High School Curriculum is tentatively organized on the- basis of Six 
units of work, each requiring a minimum of twenty hours for its completion, Approxi- 
mately one-half of the time of each unit should be devoted to meetings for group 
conferences (class periods). The work of each unit includes such activities as: (a) 
investigations, observations, study of reference materials, committee meetings, per- 
sonal conferences, construction work; (b) meetings in group conferences for the ex= 
change and evaluation of experiences (class periods); (c) execution of individual and 
group plans taking such forms as pageants, progranis of worship, service, and recrea- 
tional activities. 


és Purpose of the High School Curriculum, Among the more general aims o” 
the High School Curriculum are the following: ¢a) to engage youth in such activities 
as Will further all-round growth and enrichment of religious experience; (b) to help 
youth to understand the meaning of the universe and of life in terms of their relatio 
to God as revealed in the life and teachings of Jesus; (c) to set before youth ina 
vital manner the opportunities and requirements of Christian leadership; (da) to ace 
quaint youth with the various forms of service, and with the fundamental principles 
that should determine the choice of a life work;({e) to discover youth of outstanding 
leadership Capacity and to give them suitable forms of leadership training, 


Se Agencies of Administration. The High School Curriculum is intended for 
use in a number of training situations. Provided the standards adopted by the Inter- 
national Council of Religious Education are met, courses of the Curriculum may be 
offered: (a) in local church Classes; (b) in community classes; (c) in standard 
leadership Schools; (a) in summer schools, conferences, and summer CAMPS. 


‘For outline of the Standard Curriculum, see Educational Bulletin No. 3, published 
by the International Council of Religious Education, 
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4, Curriculum in the Experimental Stage. This Curriculum has been under 
controlled experimentation for the past two years, and, although it is St3.1i. in 
tentative form with respect to content, to organization, and terminology, it is 
available for general use. Credit may be granted provided the work is done under 
the standards that have been set up, and provided the work is closely suye rvised 
by the International Council. These standards are set forth in detail in Edvuca- 
tional Bulletin 6, This may be secured from the International Council of Reli- 


gious Education or from the state or denominational offices 


The experimentation is being carried on under the general direction of the 
Special Committee on Leadership Training in cooperation with the Department of 
Research and Service of the International Council of Religious Education. The 
membership of the Special Committee is as follows: 


C. Ae Hauser, Chairman 
Educational Secretary, Publication and Sunday School Board of 
the Reformed Church in the United States, 


Je S, Armentrout 
Director of Leadership Training, Presbyterian Board of Christian 


Education.e 


Charles F. Boss, Jr. 
Superintendent of Church School Administration, Board of Edu~ 


cation of the Methodist Episcopal Church. 


C. W. Brewbaker 
General Secretary, Sunday School and Brotherhood Office, United 
Brethren in Christ. 


Farrison S. Flliott : 
Professor of Religious Education, Union Theological Seminary. 


Ps R. Hayward 
Director of Young People's Work, International Council of 


Religious Education. 


Mary Alice Jones 
Director of Children's Work, International Council of 
Religious Education. 


Mildred 0. Moody 
Director of Elementary Work, Methodist Board of Education. 


Harry C. Munro 
Director of Leadership Training, United Christian Missionary 
society. 


Ce Ae Myers 
General Secretary, Religious Education Council of Canada. 


Seldon Le Roberts 
Director of Leadership Training, Baptist Board of Publication. 


Roy Ge Ross 
Director of Young People's Work, United Christian Missionary 
Society. 
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Erwin L. Shaver 
Director of Leadership Training, Congregational Education 


Societys 


John Q. Schisler 
Director of Leadership Training, General Sunday School 
Board of the Methodist Episcopal Church, South. 


He Shelton Smith 
Director of Leadership Training, International Council 
of Religious Education, 


George W, Wellburn 
Director of Christian Education Pennsylvania State 
Sabbath School Association, 


9+ Data Sheets and Report Forms. Each person agreeing to experiment 
‘ith a unit is provided with full instructions for its use, a general outline of 
he.entire curriculum, data sheets, and report forms on which to record and sub- 
it the results of his course to the International Council. 
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INTRODUCTION TO COURSE 2h 


1. Why This Course? The world at large recognizes the importance of skill. 
ful leadership and the need for its discovery and training. It is even more essen- 
tial that those who are interested in building the democracy of God emphasize in the 
religious education of young people @ leadership which is thoroughly Christian in 
Spirit and in method. This means, not a haphazard and occasional appeal to a few 
individuals, but a definite and systematic study and selective process whereby the 
capacities of all are given a chance to find expression in tne work for which they 
are best suitede It further means that the period of discovery and training is not 
to be left to the years of maturity. it must begin at least as early as the high 
school years and in many respects be kept in mind long before thate It means also 
that there must be a process of training whereby the skills that are characteristic 
of Christian leadership shall actually become the center of attention, and provision 
be made for developing them by supervised practice. While the field of biography 
provides much of the source material suggested, the course should not become 
biography-centered. Techniques in leading younger groups should receive quite as 
much emphasis as skills in leadership of ore's own groupe 


é» General Aim and Specific Objectives. The general aim of this course may 
be stated somewhat as follows: to help young people of high school age and experi-~ 
ence come to a clearer understanding of the true meaning of Christian leadership, to 
develop an appreciation of it in terms of loyalty to those causes for which it is 
needed, and to practice consciously the more fundamental skills which enter into 
the highest quality of leadership, 


The fulfillment of this general aim requires the setting up of a number of 
specific objectives, of which the following may be viewed as some of the more focal: 


Torhelp the members of the group discover: 


(a) That leadership in a democratic society. means that each individual 
leads or excels in some particular Capacity and that cooperative 
group living requires the training and exercise of the talents of 
all to the highest degree of perfection, 


(b) That a higher and even more skillful quality of leadership is de- 
manded in the solution of modern problems than has been required 
in any past generation. 


(c) That the best way to develop leadership qualities is in connection 
with the Christian tasks immediately before them, 


(ad) That the qualities exhibited by Jesus as the Great Leader of the 
Christian enterprise set the standards for those who accept service 
in His cause. 


(e) That each one should honestly and searchingly make an analysis of 
his present positive and negative traits of leadership with a 
view to making improvement of all points necessary. 


(f) That Christian leadership can be purchased only at the price of 
giving time and energy, exhibiting patience and self-sacrifice, 
showing faith in ultimate victory, standing alone on some occasions, 
and even of facing bitter persecution, 


(gz) That attention should be focussed upon certain outstanding present- 
day problems which demand Christian leadership, and the ways in 
which young people may assist in solving them, 
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(h) That one may come to have a personal and satisfying feeling of 
fellowship with Josus and the Christian leaders of past and 
present generations. 


(i) That there are particular forms of part time or full time 
service for which one's capacities indicate he is callede 


(j) That the experiences to be had in this course should net end 
with its formal clese, but should influence enterprises which 
may be undertaken later, 


3a General Nature of the Plan. = In this plan fer developing the art of 
Shristian leadership the foregoing needs and cbjestives have been taken “into account. 
The leader should read the entire plan over carefully in order te get a general view 
of it before making an intensive study of its details, When he dees so, he should 


analyze it from several standpoints, such as 
| 


(a) Its content.- It will be noted that it is not a body of 
ideas or information for the ieacer to atsorb and in lecture 
er discussion menuer "hand over" to the pupils. It is rather 
a series of tentative direstions and suggestions as te how one 
may proceed in order to have the young people in training 
experience leadership and coucemientiy interpret its meanings 
The experiences suggested are of a wide variety and yes so 
interrelated and invegrated as te make one unificd whele.s 


(b) Its method, The attempt has been made to provide for a 
serics cf experiences that are educative, All sides of life 
are appcaled to + the intellectual, the emotional, and the 
urge to physical activity. While a large number of suggestions 
aid directiors ere given, the author has not made a pre-aigested 


plea, The leader and the group will have to cheose between 
alternatives, will have to adapt the plan to fit their lecal 


necds, Will have to scarch for sceurce material, wiil have to 
use considerable eriginality and iritialive and will have 
to make a division of labux te accomplish their purposes. 


(c) Its forme- The materials offered in the plan take several 
forms, namely: 


(1) The Leader's Syllabus, containing the general plan and 
such suggestions as needed by him as leader of the enter- 
prize, 


(2) The Pupil's Work Book, containing three sections: (2) 
a suggested and adaptable pian of procedures for the 
purpose of saving time and of visualizing the general 
nature, scope and method ef such a course, {b) a 
section containing helpful source materials, and (c) 
a section for such written work, notes, clippings, 
pictures, etce, as each member may care to preserves 


(3) A Group Record Book, which should be built up by the 
group under the direction of its committee on records. 
No prepared form of this book is given, but the leader 
may have materials which he may wish to turn over to 
the committee to aid in making the records 
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(4) A Personal Memory Book, prepared largely in blank form and 
attractively bound, to be presented to each member of the 
group at some appropriate time following the course (Christmas, 
a birthday,eté.)as a reminder from the leader of the group's 
cooperative work. It contains several inspirational quotations 
and a copy of the code adopted by the group, to which the 
leader should add a personal note, his picture, and such 
other items as he may think appropriate. The intention is 
that the individual member shall make this his personal. 
guide book and inspiration to true Christian leadership 
and prize it highly. 


(5) Certain Supplementary Materials. There will be some 
materials which the leader will want to use in obtaining 
information from the group and give to the members of the 
groupe A single copy of each of these is given in the 

HELP FOR THE LEADER portion of this syllabus, The lead- 
er should have sufficient mimeographed copies made for his 
groupe Likewise in the case of the self-analysis blanks 
(Pupil's Work Book. Form SlL.-P-1) so that members may 
secure ratings from their counsellors or friends. 


It should be borne in mind that the plan offered is but a tentative sug 
estion of the type of program that may be developed by leaders and groups working 
mder varying conditions, It cannot be too strongly urged that the plan must be 
dapted to meet the actual problems and needs that are to be found in a given 
ituation. For example, there will be wide variety in the actual leadership respon- 
‘ibilities to be used as the experience materials in different groups. Some may 
old more sessions than the suggested ten because their periods for regular sessions 
re shorter; others may hold less because theirs are- longer In many cases the topics 
ffered will be displaced by others, Some groups will extend the list; some will 
horten it; some possibly will take up only a few topics for formal consideration, 
ecause, in the treatment of their own leadership responsibilities, the concepts in- 
icated in the suggested list will have been amply covered. Perhaps few groups will 
ind time to do all the things suggested or need to appoint all the committees, The 
act that each group will be forced to choose at this point is offered as an evidence 
f the value of a plan of this character. 


The extent of adaptation will also be affected by the nature of the other 
ctivities which are being carried on in the local church, commnity or conference. 
t is not intende@ that the rather large amount of “things-to-do" which are suggested 
ere shall be undertaken in competition with these other activities just ovtside. On 
ne other hand the latter are to be so utilized that they become an integral part 

° the course in training. For example, a speaker may discuss one or more of the 
aggested topics at the church service of worship, or at the general assembly of 

1e conference. Or, the presentation of a pageant by. some of the members may be an 
stivity planned by those who are studying the art of drama@tics. Correlation may be 
“fective here with benefit to both study groups, The course should constantly be 
fed up to all activities in which the students are engaged: planning programs of 
pereation, study of the Bible or other courses, the teaching of groups of younger 
pys and girls, etc, This course is not to be viewed as a separate experience but 
f an interpretation and improvement of leadership in other activities. 
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The leader's attention is also called at this point to the necessity of 
vonserving the key opportunities for Christian character education afforded by the 
seursés There are certain vaiues from an educational standpoint which should be 
stressed, even though many adaptations are made. The nature of these vaives and the 
‘pportunities to make the course a “red-letter" experience of Christian education are 
so be found by studying the section of this Leader's Syllabus entitled "The Leader's 
Yersonal Review". 


It is urgently hoped that nothing in this Leader's Syllabus or the 
Mpil's Werk Book will cause the leader te place a false empnasis upon the meaning 
£ Christian leadership. The kind of leadership which it is hoped Will be appealed 
io and developed throughout the course is that which is expressed in terms of 
hristian service. It would be a creat misfortune if any member of a group taking 
his course should come through with the thought: "I am a leader and am therefore 
rer 5 looked up te by the rest of the bunch", (See Mark 8:35=45; Luke 24:24=27; 
Ce 
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MAKING A BEGINNING 


1. It is assumed that one who is to lead this course is possessed of a rich 
thristian experience in the field of leadership and has, as a result, a large fund 
if knowledge upon the subject. Equally necessary is the fact that the leader must 
mow the members of his group. In some cases this is not possible at the beginning 
if the course, but he should take every opportunity to make contacts outside of, as 
fell as inside of the group meetings and to become intimately acquainted with each 
ember. The leader who does not enter into the related activities suggested in the 
‘lan, nor into the general activities of the church, comaunity or conference in whic! 
his unit is being given, nor seek chances for intimate conversation With the young 
eople, is at a decided disadvantage. 


fe In view of the fact that such contacts must, in many cases, be made as 

he course proceeds, it is suggested that at the first possible opportunity the 
eader distribute to each member of the group copies of the information blank (Form 
L-L-1) given in the Supplementary Materials of this syllabus. In some instances it 
ill be possible to have each student in the course receive the blank at the time of 
egistration so that it may be turned over to the instructor before the opening 
essionof the group, One way of beginning the course will then be to take up the 
nswers to the questions. Even though the leader may find some other point of 
pproach more valuable, he should have this information in his hands just as soon as 
ossible, in order to become familiar with the interests, problems, and capacities 

F each member. 


Se At the first regular session the leader, after a brief period of devotion, 
ay utilize one or more of several methods of making a beginning, such as; 


(a) Discussing the information obtained from the blanks referred 
to in the foregoing paragraph. 


(b) Using some incident of immediate and worthwhile interest 
which he has personally experienced, which is taken from 
recent issues of magazines or newspapers, from books, from 
conversation with members of the class or with friends, etc. 
if he cannot find an appropriate incident which meets the 

tests of being crucial, psychological and fruitful, he may 
make use of those given in the Pupil's Work Book, Sources 
of help, Sections III and IV. The purpose of these, however, 
is not s much to furnish content for the course as to suggest 
the nature of materials which should be given by the leader 
and by the pupils from their experience. In beginning the 
course the leader is advised to refrain from introducing 
this typical source material. 


(c) Telling a story, reciting a poem, providing for a brief 
dialogue or other form of dramatization may be made the 
basis of departure in some cases at the discretion of the 
leader. Sections III, IV and V under Sources of Help in 
the Pupil's Work Book should be consulted for the kind 
of material. to be useds 


(d) A selection may be taken from the biography or autobiography 
of some great Christian leader. (See Pupil!s Work Book, 
Sources of Help, Section II for biographies which are 
suggestive). 3 


~ debe to ‘boats seg at $2508 ‘Gk iy. “beol. od. BE 2 one m0 
het ‘ented fg gtfiwot ec te per bes qinwrebsel Xe at 
 gadertetis'ol ond tedd. FAY es ot “repeneoah oe 3 
sabrmt ged - oni! $e pidteees Acie vers Poe Pena care. 
wee an ‘obiaywe Be ropsrro 
ion? aging hedet sugos <! 
“gilt -t ee ‘bode eyne, eotsiv 
tok ifr eek "Soriprenion to sta 
SEO y Sem fw hogtsarev: 


pn 
+ 


ee otal (3 oe ~— preg ee 
ete tak 262 goonsdo. ees 


an abet ‘ed eons ‘esl gi ex eed eiosdaos, dove tend. toat 
ont i Hine ibanie ie stdiopoy. jax? edt ga.dadt bodvogaun. 
moe) shalt fodtenrw iat end. %o Bab goo: org sii 3e = i 
ti = eeaored ‘ehios ie vautinlive aide - ee 
“40 ‘ened oil os. “gna td ont aviedet oti D5 - ele ‘nk. pull an gery 3 Gi 
gnésego ‘ett ‘grroted hagepiaoine old o¢ 1990 bemurt: ed vem fs Pans o8 

= edt a. Bet oF ed. odd J Seed sei0d add. 3 sctnntsed tp yew on0 «quota 


og. 12009. arg d. ‘bab? ‘yaar sohee!., ocd iguodd neva sanoddeeup edd 


to dArtot 
as ove: as Feut 3 3 sor sanarieit etdd. evadl., Blousda ‘off. eidaulev 
soittoenws bne’ « alan wodhorotné off ddiw tet ibs ast omooed oF ‘tebro 
yostoveb to bokred tolzd s weiila’ cromsol ore aekaeen zaluger “de <8 oat 3 
: raedome ,ghernraed 2 an to ehodsent Inteves to. or to So 


Set eee 


fhorreiot oinb ie 6 at mort | honteddd gotlomdiet pre _aet 


sigqetys sink 2 sani ort ak 8 
nidtow ‘be e giatbound. 0 ) gaobtont. ‘erie 
io dd 

ra 


= ene 1O o Ese ibie’ ‘%0 pee ‘dae 
fo sasto edt. ne epodmont ddiw Sols Sp tOve 
jnobtont otabygotggs a2 bat. ao od 
) brs (cokgofodéyeq ,fsiow1e gated * 
gotwed. f06E S10W sSequa | edd af nevis gat 
O78) ove segis “to eeogiug. oat. «VT Bars. ‘In anp£toa’ 
: yin & as ‘se tu09 ont x9% ¢netnos dedoret oF 

wot edd vo este od floore dofilt 2 


pre semenae © pecs ane thor Fag 


war % ne 
e 


cathe 
eee | 
coe ‘ bey: va 


Lie imo” a ‘anit Boom, 
“s “ ao 


re Side 
aac anneTh 7 hig oe 


oo : . 
te ie mone “ a 
SIs AOLIny Bo figetgoid 02 


ae 


ll. 


(e) The record of what other groups have done in train- 
ing for leadership may also be made the starting 
point, although such accounts may be better used to 
suggest the best types of procedure after the initial 
interest has been arousede 


(f) In some instances the problem may be opened up by 
Simply asking questions, such as 


(1) What does the term "Christian Leadership" 
bring to your mind? 

(2) What tests would you set up for measuring 
a Christian leader? 

(8) What makes him different from other leaders? 

(4) What does Luke 22:24=27 suggest as to the 
nature of Christian leadership? 

(5) Are Christian leaders born or can they be 
trained? 

(6) Is a leader always an executive? 

(7) Must the cause of a Christian leader always 
Win out? Etc. 


4, After arousing a real interest in the question of leadership and some of 
the problems which must be taken into account in training for it, the discussion 
Should be focussed to secure the expression of a desire upon the part of the 
members of the class to make the most of the course which they have already 
elected. The group will then be ready for the next step. 
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A GROUP PLAN OF ACTION 


In the development of a plan of action which represents the 
concensus of opinion of the entire group the leader shcuid seek to 
get from every meniner his suggestions as to the best woys to proceed. 
There should be suggestions as to the various sub-enterprises to be 
undertaken; the order of procedure; the division of lapeor on the 
basis of the types of work to be done and the needs, interests and 
capacities of the membership of the group; and the materials which 
may have value in carrying forward the »vroject. 


In the Pupil's Work Book under the headings "Suggested 
Group Enterprises," "Grganizing for Effective York," " A Tentative 
Schedule of Suggested Activities" and "Sources of Help," an effort 
has been made to include materials which will be of assistance to 
the group in making their final plan. [It is to be reaiized that 
One who prepares such a@ course as this is between Scyila and 
Charybdis. On the one had, he may give so few definite suggest- 
ions that groups will either be lost entirely or waste consider- 
able time in planning their course. On the other hand, he may do 
so much and do it in such a way as to leave little for the group 
to do and thus initiative and resourcefulness, central traits in 
the deveiopuent of leadership, will find no expression. Therefore 
an attempt has been made to steer what seems to be a middle course 
with the hope of offering some help, but with the prayer that both 
leaders and group members will use all suggestions only as starting 
points for building a plan of action waich represents their own 
needs and develops real creativeness.. 


Using this suggested plan, then, as a guide-post and not 
as a hitching-post, the group should be led to make one of their 
own. The various suggestions of the members should be received 
and discussed along with the clements of the pian suggested in 
this syllabus, and after alternatives are weighed, a schedule 
of activitics similar in form to that given should be drawn up 
as a working basis, but subject to revision as the course 
proceeds, 
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A TENTATIVE SCHEDULE OF SUGGESTED ACTIVITIES 


In considering the "Tentative Schedule of Suggested Activities" the leader's 
attention is called to the following items: 


1. The order of the program is somewhat rigid and arbitrary and common sense 
should dictate changes to be made which will make it fit local group needs and the 
time available. 


2. This is particularly true in the case of "Other Related Activities". It 
is not intended that every individual will confer with his counselor after each 
zroup session, nor that every committee will meet every day, nor that reading and 
study will be undertaken by every pupil with monotonous precision. The division of 
Labor into committees is intended to make it possible to bring more information 


vefore the group and the time of reporting will partly determine the distribution of 
vork. . 


Se By all means, however, there should be a large amount of attention given 
throughout the course to reporting and discussing the leadership responsibilities of 
the members of the group. At least half, if not more, of the worth of the course 
rill depend upon the way in which the actual problems of leadership are faced and 
solved, Even if some of the leader's talks must be cut short or omitted altogether 
from the schedule, the result will be justified, provided the members have received 
practical help. Not every problem of every member can be given attention at each © 
regular session, but the more important common problems can be treated in the course 
of the entire enterprise, lIiuch can be done by the leader and the associated coun- 
selors by interviews outside of the group sessions. Sach member should analyze his 
oroblem, make a suggested solution, try it out and report his results before the 
iy of training is over, (See How It Mey Be Done, Section A, in Pupil's Work 
ook). : 


4, The regular periods of worship should be very brief, if time is saved for 
vther items. This does not mean that they need to be lacking in devotional spirit, — 
lowever, If worship is sufficiently provided for in the larger group, this may be 
mitted entirely. It is to be.noted that in three of the suggested programs for 
‘egular group sessions the worship element comes at the end. This would seem more 
ppropriate in view of the nature of the suggested programm. 


5» No further help is given in the preparation of material for the leader's 
alks or the reports by committees of the group on topics than is available in the 
Sources of Help", The reason for this is threefold: (a) to keep the course from 
ecoming content=centered, (b) to stimulate the use of fresh and timely materials, 


nd (c) to make sure that originality and freshness will mark their preparation and 
resentation. 


6S Other topics than those presented may be substituted. An examination of 
he Source materials, the questions which have been raised under the heading "Valine 
| Beginning", and the problems raised by the group members will suggest optional 

jhemes. In the case of groups which hold more thm ten regular sessions such topics 


— be added3 in the case of those holding fewer, combinations may be 
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7. The leader ~ it should go without saying - should be skillful in 


bading discussion. Consult the books in this Leader's Syllabus under the heading 


[he Method of the Course" for points with regard to the development of this and othe 


ts required of leaders. 


@. In connection with the presentation of the topic "Qualities Demanded 
“a Christie Leader" the members of the group should be asked to fill out, eitner 
1 the session or in private following it, copies of the self-analysis blank (Porm 


jwP=1). These should then be given to the leader for discretionary use by him and 
lis associated counselors in hélping the members. If the members desire, they may 


sep duplicate record on the identical page in their own work book. (How It May Be 
me, Section B). It will be readily seen that this self~analysis blank is very 
sneral. When the blanks are given out, however, the wise leader will give specific 


jastances, illustrations and questions in explanation of each trait, so that the 


syms will really have a definite and concrete meaning for the student. 
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15. 
SUMMARY AND EVALUATION 


It is exceedingly important as the training enterprise draws to a close 
that careful attention be given to organizing the results to insure that the various 
experiences shall hav@ unity. It is also essential that the meaning of the entire 
course shall stand out clearly in the minds—of the.-young people and no value be lost 
‘er slighted. The various suggestions given in regard te concluding activities are 
intended to bring these results and also to furnish something in the nature of a 
high level climax. Altogether the suggested plan offers six opportunities for the 
leader and the group members to conserve these values, 


1. The Report of the Committee on Records, The suggestions as to the 
nature and content of this report are given in the Pupil's Work Bock, How It May Be 
Done, Section Ds The leader should give such help and guidance as seems needed by 
the committee. The purpose is not so much to make a long repert as a significant 
ene, and ene in which the most outstanding ideas, stated in terms of purpose on the 
part of the group members, are organized into a unified whole. This "Christian Leader’ 
Cede" should represent the intellectual values which the group has discovered. 


2. The Service of Worship with the Larger Group. One of the best means of 
organizing nd conserving the lessons of the course is that of sharing the thinking 
of the members with the wider circle represented by the whole church membership or the 
conference. The suggestions as to the nature of such a program are given in the 
‘Pupilts Work Book, How It May Be Done, Section E. If the murse is taken at a 
summer conference, this may either be done at the conference or in the home church or 
community or both. In any case it is but right in a democratic religious group 
that the young people at appropriate times express their ideas and ideals as to the 
purpose and program of the Christian religion and here is one occasion. » The leader 
should do all in his power to make an opening in the church or conference program 
fer this service. | 


3. Plans for "Carrying On". It is highly important that the formal ending 
of this particular dourse in the leadership training curriculum should not be viewed 
as concluding the training precess. It is te lead on to various other projects more 
or less related. But, because the plan we have suggested has at its heart actual ex- 
perience in leadership, we have advisedly refrained from speaking of any enterprises 
which may follow this course as "carry ever" but rather as"carrying one That is, 
such enterprises should be move of the same thing. . 


In considering plans for "carrying on" three questions ought to be put to 
the members of the group, namely: , | ‘ , 


(a) What individual projects may be undertaken? 
(b) What can we do as a group or by several working together? 
(c) What course in the training durriculum should we take next? 


a If desired, the leader can use the "carrying on" sheet given in the 
"Supplementary Materials". Copies should be made and given to each member of the 
froup the next to the last regular group session with the request that they be 
jtudied thoughtfully and the desired information given as far as the members can 
shen state their intentions and plans. This will save time and heop them te or- 
ranize and focus their purposes, 
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4, The Meditative Review. There are very definite values in this part 
f the program. It partakes somewhat of the nature of a "retreat", The purpose is 
x0 have the members of the group, either individually, or in small groups, or as a 
ody, gotever the experiences of the course in a meditative and prayerful spirit. lor 
shis reason they should withdraw from the scenes of the regular group sessions and 
rther activities and find a quict, secluded spot which has the atmosphere of medi~ 
sation and worship. A lakeside at sunrise or sunset, & mountain view, the quiet 
terior of a beautiful church, or ether appropriate place is suggested. 


The affair should be simple and informal, with large reom fer individual. 
lnitiative. If it seems best to hoid a meeting of the entire group and follow some 
wregram, care should be taken te preserve simphicity and the mecitative, heart~ 
tearching spirit, Public censecration and testimony are not sought in this particular 
hart of the project. The thought of each member is rather te be turned upon the 
facing of his own needs and the strengthening of his own purposes. He may take with 
iim his own copy of his self-analysis chart, his statement ef purpose te "carry on" 
ind a copy ef the "Christian Leader's Code", but should use them prayerfully rather 
shan emphasizing their intellectual elemonts. If hymns and prayers are used, they 
should be of the type which suggest quiet devotion and need for strength rather than 
itirring to action. The laader may use prayer sentences at intervals to direct the 
silent prayer cf the gio up members, he may provide for the playing of a prayer hymn 

lis a background of silent, individval prayer, or he may keve the members entirely to 
their own communion with God. 

‘ 
5e Personal Memory Book. In a very real sense the use of this feature 
\f the course may help to insure further "carrying on", After the ccurse is formally 
Iver copies will be furnished to the leader for each member of the group, so that he 
jay himself send them with a personal note of greeting. The purpose is to make this 
| cherished symbol of the experience of the course. It is attractively prepared and 
; 


ranged With the idea that it may come to be mere and more a reai, intimate and 
\elpful book of inspiration to these who receive it,.. In addition to the few materials 
thich will be contained in it when it is presented, there are spaces for incidents 
bout and quotations from great Christian leaders, round-table greetings from the 
hembers of the group, poetic and prese quotations of an inspirational and challenging 
i other means ef strengthening the ideals and purposes of Christian young 
(eoplee The leader should not neglect this very important opportunity connected with 
jis guidance of this project. 
| 

6e The Leader's Personal Review. At the clese of the course, after the 
rogram has been carried threugh (except, of course, the later presentation of the 
jersonal memory books), the leader should seck an opportunity to go over the experi- 
ince from his viewpoint as a leader. It is just as necessary that he de this as that 
e expect his young friends to reflect upon the meaning of their work together. In 
© better way can he make improvement of his own ability as a leader of training 
curses, Such questions as these may guide him in his pergonal review: 


(a) Where did I fail te do my best? How should I do 
differently to avid making this mistake a next timo? 


(bo) At what points did I succeed? 


(c) Did I impose my ideas upen the group or did I give 
eppertunity for individual expression and initiative? 
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17. 


(a) Dia I let the project drift or did I follow up every 
opening skillfully? 


(e) Did the course actually result in developing some skill 
in leading on the part ef the young people as well as 
"cover ground"? 


(f) Was the Course coldly intellectual or was there emotional 
glow and eager desire on the part of the members of the 
group? 


(g) Dida I, by my ow spirit ond attitude, show that I believed 
in what I was going? 


(h) Did I give careful attention to the "key opportunities” 
offered by the opening group session, the services of 
commoeration and recognition, the personal counselling 
with the members the summarizing of the results of the 
program, the meditative review, etc.? 


(i) Did I use fresh, worthwhile and challenging materials 
in bringing the group to face present-day problems and 
make good use of the experiences of others? 


In his personal review the leader will be further helped by his report 
» the Leadership Training Department of the International Council. The report 
ms are given in an accompanying folder. 
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HELP FOR THE LEADER 


Most of the source materials needed in the course 
are to be found in the sections of the Pupil'’s Work Book 
entitled "Sources of Help". Two types of additional help 
are, however, included in this Leader's Syllabus; 


1. A list of beoks and articles on The Method of 
the Course. 


2, Two sheets of supplementary materials, as 
follows: 


(a) A blank fer securing certain preliminary 
information for the group leader. 
(Form SL = L = 1) 


(b) A blank entitled "Carrying @n" to be 
used in stimulating members of the 
group te go on developing leadership 
after the sourse is formally covered. 
(Form SL = L = 2) 


Note; The leader should have mimeographed 
a sufficient number of these blanks 
and also Form SL - P = 1, in The 
Pupil's Work Beck, to supply each 
member of the group with a copy. 
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19. 


I ‘HE METHOD OF THE COURSE 


Betts and Hawthorne, Method in Teaching Religion. Abingden Press 


Bobbitt, The Curriculum. Houghton Mifflin 


Bower, The Curriculum of Religious Education. Scribners 


Charters, The Teaching of Ideals. Available in mimeographed form at 


The University of Chicago Book Store. 


Coe, <A Social Theory of Religious Education. Scribners 


Coe, Law and Freedom in the Scheal. The University of Chiaago Press 


Dewey, Democracy and Education. Macmillan 


Dewey, Moral Principles in Education. Houghton Mifflin 


Elliett, The Why and How of Group Discussion. Association Press 


Gregg, Group Leaders and Boy Character, Association Press 


Kilpatrick, Foundations of Method. Macmillan 


Morrisen, The Practice ef Teaching in Secondary Schools. 


The University of Chicago Press 


Shaver, How to Teach Seniors. The Pilgrim Press 


Shaver, The Project Principle in Religious Education. 


The University of Chicago Press 


Statement of a Theory of the Curriculum. By the Sub-Committee on Curriculum 


of the International Council of Religious Education 


Religious Education, December, 1926. Various articles en "Principles and. 


Procedure in Curriculum Construction.” 


II SUPPLEMENTARY MATERTALS 


The following are copies of the blanks referred to in the 
fore-going plan te be used by the leader as suggested or in ether ways as he and. 


the group may decide. 
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10. 


fL3. 


form SL = L-2 ) 


7. 
8. 


9e 


ll. 


20. 
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PRELIMINARY INFORMATION SOP THS GROUP LEADER 


(Replies to questions 13 and 18 will be held confidential by the leader) 


Name and Address 
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What particular types of work in your local church or community de you think 


need the most trained leaders? 
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What Bible character (aside from Jesus) do you think possessed the greatest 
qualities of leadership? ‘Why? 
What persons have helped you mest te get a visien and a challenge of 

eo 


What defects de you think you have which keep you from being the kind of 


Christian leader you would like to be? 


— ene eee eee ee eee 


s a oe 3 Pmt 
5 : oe eee . . a é * 
+<. § ene tes ese 


ie is Sr Ry 


ae ems empire aii el sami Sait: lai Sli sai feat 


wets A a Se SE A en Al ae 


* 


> 


bol 


is wy ob edhe Eetemtog to dovwrio Isgot 


a 


ht atl a lk ail. Sie 


wi ~~ 


on ae 


¢ sotcery Siig boseozscq 


* . kee - 
- re Sgr ea 


| ‘to ogne tists 8 bus noleév 6 deg od 


cele ee 


te ioetst exlg : 


ne 
“m SL ='L = 2) 


"CARRYING oN" 


In view of the help which this course on "The Science of Leadership" 
been to me, I believe I am now ready to carry on as a Christian leader in the 
lowing ways: * 

le I will cooperate with other young people of my church and community 
the following activities which I have checked: 

Meking a Christian survey of our community 

Organizing a choir of orchestra for the church 
Beautifying our church inside and outside 

Providing better play facilities for younger children 
Organizing a vacation church scheel and teaching in it 
Holding a peace exhibit | 
Supporting a mission worker or student 


Providing "an evening of fun" for the older people of the church 
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2, I will individually undertake these forms of service and ected 
Teaching or acting as substitute in the church scheol 
Assisting the pastor with clerical or other work 
Leading a devotions’ meeting ef the young people 
Coaching a basket-ball team of saan beys or girls 

(or similar recreational leadership) 
Joining a mission study class 
Making careful study of the life and teachings ef Jesus 


Learning all I can about the purpose and place of the church 
in my own life and that of society. 
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Lee 
Memerizing ten worthwhile passages from 


the Bible and modern sacred literature. 
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The enterprises listed under each division are but suggestive. Your own capacities, 
the needs of your hemneh, and community, the work which can best be done by others, ) 
etc. should determine just what you should de. Remember also that it is best to 

do cae thing well and de not promise to undertake teo much. 

3. I will uy to develop in my personality the following traits which I~ 

nk are needed by a Christian leader and in which I am not as strong as I weuld 

@ to be; 

Courage to express my convic tions at the risk of unpopularity 

Being humble when I have dene a piece of significant work 

Keeping the spirit of the open mind 

Being friendly te all persons under all circumstances 

Showing: general courtesy and consideration 

Being democratic with others in any enduvahirt may give 

Having faith in ultimate victory when I have taken a righteous stand | 


Being patient and willing to wait for results to come 
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4. I intend to take other units of the High Scheel. 


Leadership fraining Curriculum in the following order of. 


preference: 
eee) 
(Address) 
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